
Environmental Conserva�on Corps: Community Restora�on AmeriCorps 
Member 

Service Site Se�ng(s): The Sustainability Ins�tute, Bucksport office 

Service Site Loca�on(s): Mul�ple (all service work to be completed in Bucksport and surrounding communi�es in  
Horry county but may travel to Beaufort County, Berkeley County, Charleston County, Colleton County, and/or Georgetown 
County for service projects)   

Service Posi�on Type: Three-quarter Time (1200 hours)   

Term of Service: Term Start: March 2026     Term End: December 2026   

Average Minimum Weekly Required Service Hours: Minimum of 28 hours weekly 

Average Expected Weekly Service Hours: Average expectancy of 30 hours week  

*30-minute lunch break will not count towards term of service hours counted for the educa�on award
Living S�pend (paid bi-weekly, pre-tax): $14,400.00

Segal Educa�on Award (upon comple�on of successful term, pre-tax): $5,176.50

This posi�on is a collabora�on between the Sustainability Ins�tute, the Gullah Geechie Chamber of Commerce, and the 
Associa�on for the Beterment of Bucksport.  All three organiza�ons are 501 (c) (3) organiza�ons.   

AmeriCorps Member Posi�on Overview 

Community Restora�on Members engage in habitat restora�on ac�vi�es which may include ac�vi�es such as restoring 
coastal wetland buffers (including some oyster beds), plan�ng na�ve plants and trees, performing water quality tes�ng and 
monitoring, construc�ng historical nature trails, and construc�ng and maintaining rain gardens. Crew Members will also 
engage in weatheriza�on ac�vi�es, which may include directly installing energy conserva�on measures in homes, surveying 
households about their weatheriza�on and repair needs, and suppor�ng energy efficiency workshops throughout the 
community.   

Impact to Community Served 

AmeriCorps members serve with the Sustainability Ins�tute to promote climate resilience, quality of life and sustainability in 
both protected places and urban environments within South Carolina’s Lowcountry. Our projects provide meaningful 
opportuni�es for young people to develop personally and professionally while being of service to themselves, their 
communi�es, and the environment. Our goal is to create the next genera�on of conserva�on leaders in our region.   

Impact to Member Who Serves 

As a Community Restora�on Member, you will par�cipate in a diverse array of urgently needed and front-line conserva�on 
ac�vi�es in communi�es and protected places throughout the Lowcountry and adjacent watersheds –all while learning new 
skills, building confidence and leadership, developing life-long rela�onships, and serving your community. 
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Through this program, Members gain:  

● Training: Build knowledge and skills in a diversity of conserva�on and sustainability jobs 

● Cer�fica�ons: Receive free professional cer�fica�ons relevant to the field 

● Compensa�on: Earn a living s�pend (pre-tax, paid bi-weekly), and an end-of-service Segal Educa�on Award a�er 
successful comple�on of the term 

● Connec�ons: Meet and work with a wide variety of governmental agencies and nonprofit organiza�ons and 
reconnect with community members through an apprecia�on of a shared history, culture, and/or values 

● Teamwork: Experience working in a team of peers and within a nonprofit organiza�on 

● Leadership: Help lead cri�cally important conserva�on and community sustainability projects to increase the 

understanding of climate change, its effects, and ever-evolving solu�ons Essen�al Func�ons   

Environmental and Community Stewardship Work:  

1. Coastal wetland buffer restora�on and associated data collec�on, monitoring, modeling and surveying ac�vi�es that 
will inform future adap�ve measures. 

a. Installa�on of vegetated buffers with na�ve plants and trees 
b. Crea�on and maintenance of stormwater parks 
c. Marsh grass cul�va�on and plan�ng and associated Living Shorelines techniques 

2. Freshwater and �dal saltwater quality monitoring 

a. Work includes performing water sampling, tes�ng, data collec�on, and repor�ng. Training is provided. 
b. Dissemina�on of informa�on, outreach, and training community members 
c. Partners include, but are not limited to: Coastal Carolina University’s Waccamaw River Monitoring, 

Waccamaw Waterkeeper, Winyah Rivers Alliance - Waccamaw Riverkeepers, and Horry County 

3. Crea�on and Maintenance of na�ve rain gardens, pollinator gardens, and urban vegetable gardens 

a. Partners include but are not limited to: Clemson Extension Service, Coastal Carolina University, South 
Carolina Na�ve Plant Society - Grand Strand Chapter 

4. Community Outreach 

a. Par�cipate and facilitate local community outreach and workshops. 

5. Energy and Water Efficiency 

a. Support the direct installa�on of energy efficiency measures in homes, as well support community 
outreach, surveying, and workshop ac�vi�es. 

General Responsibili�es  

● Adhere to rules of conduct and service expecta�ons as detailed in the Member Handbook 

● Maintain familiarity with AmeriCorps opera�ons and procedures (the Corps Network/CNCS) 

● Follow and obey AmeriCorps prohibited ac�vi�es as listed in the Member Service Agreement 

● Par�cipate in all required trainings, days of service, and responsibili�es toward projects and func�ons as directed 
by SI Staff 

● Report daily (on service days) to the SI Program Coordinator 
● Be prepared to accept delegated tasks from SI Staff 

● Assist with upkeep of office interior 

● Maintain a posi�ve and encouraging work environment for fellow Crew Members ● Represent self and program 

well in front of partners, community members, etc. 
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● Par�cipate in community outreach events 

● Uphold self-accountability by coming into the office prepared for the day 

● AmeriCorps members do not perform prohibited ac�vi�es as enumerated by the federal AmeriCorps agency in 45 
CFR § 2520.65 (LINK). 

● AmeriCorps resources must not supplant, duplicate, nor displace. Restric�ons are outlined in 45 CFR 2540.100 
(LINK).  

Addi�onal Responsibili�es   

Community Restora�on Member member may – if and as needed – be addi�onally responsible for the following:  

● Par�cipate in outside service ac�vi�es approved by the Lead Ecologist 

● Contribute toward community preparedness and response to disaster situa�ons. 

Federal AmeriCorps Par�cipant Minimum Eligibility Requirements  

(a) Eligibility. An AmeriCorps par�cipant must— 
(1) 
(i) Be at least 17 years of age at the commencement of service; or 
(ii) Be an out-of-school youth 16 years of age at the commencement of service par�cipa�ng in a programdescribed in § 

2522.110(b)(3) or (g); 
(2) 
(i) Have a high school diploma or its equivalent; or 
(ii) Not have dropped out of elementary or secondary school to enroll as an AmeriCorps par�cipant and mustagree to obtain 

a high school diploma or its equivalent prior to using the educa�on award; or (iii) Obtain a waiver from the Corpora�on 
of the requirements in paragraphs (a)(2)(i) and (a)(2)(ii) of this sec�on based on an independent evalua�on secured by 
the program demonstra�ng that the individual is not capable of obtaining a high school diploma or its equivalent; or 

(iv) Be enrolled in an ins�tu�on of higher educa�on on an ability to benefit basis and be considered eligible for funds under 
sec�on 484 of the Higher Educa�on Act of 1965 (20 U.S.C. 1091); 
(3) Be a ci�zen, na�onal, or lawful permanent resident alien of the United States; 
(4) Sa�sfy the Na�onal Service Criminal History Check eligibility criteria pursuant to 45 CFR 2540.202. 

Physical, Emo�onal, and Intellectual Demands  

Due to the condi�ons and scope of work performed by the Environmental Conserva�on Corps, members must be physically 
able to perform all program work, fully and equally, as other Corps Members. This includes but is not limited to,  

● climbing, 
● heavy li�ing, 
● bending, 
● working from one’s knees or back, 
● working in excessive hot, cold, or rainy condi�ons, 
● Exhibit cultural sensi�vity, empathy, compassion, and the ini�a�ve to inspire others 
● and/or other work components deemed necessary by SI staff 

Evalua�on and Repor�ng  

The Sustainability Ins�tute is commited to strong member development and includes in their plan a comprehensive set of 
resources offered to Members that are designed to ensure member reten�on, personal growth, and success. These include, 
but are not limited to, in-depth assessment of skills and interests upon arrival, a strong orienta�on, financial literacy 
training, cover leter/resume training, team-building ac�vi�es, exposure to outside employment opportuni�es upon 
comple�on of service with the Program, and performance evalua�ons.   

https://www.ecfr.gov/current/title-45/subtitle-B/chapter-XXV/part-2520/section-2520.65
https://www.ecfr.gov/current/title-45/section-2522.110#p-2522.110(b)(3)
https://www.ecfr.gov/current/title-45/section-2522.110#p-2522.110(b)(3)
https://www.ecfr.gov/current/title-45/section-2522.110#p-2522.110(g)
https://www.ecfr.gov/current/title-45/section-2522.200#p-2522.200(a)(2)(i)
https://www.ecfr.gov/current/title-45/section-2522.200#p-2522.200(a)(2)(ii)
https://www.govinfo.gov/link/uscode/20/1091
https://www.ecfr.gov/current/title-45/section-2540.202
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Performance evalua�ons are intended to be a mutual exchange of informa�on that informs the program’s service delivery 
and helps the member successfully complete the term of service. The program will conduct and keep a  

record of at least a midterm and an end-of-term writen evalua�on of the member’s performance. At a minimum, the 
following factors will be evaluated.  

1. Whether the member has completed the required number of hours; 

2. Whether the member has sa�sfactorily completed assignments; and; 

3. Whether the member has met other performance criteria clearly ar�culated by the program at the start of the 
term; and; 

4. Other factors including but not limited to: professionalism, representa�on of self and team, punctuality, 
produc�vity, �me management, dependability, accountability, communica�on, and conflict management. 

Repor�ng Requirements:  
Each member is responsible for submi�ng their personalized �mesheet to Program Staff at the end of every week. Please 
note: members cannot spend more than 20% of their �me on indirect service ac�vi�es such as educa�on and/or training.   

How to Apply  

For more informa�on about our program, visit our website at Join AmeriCorps - The Sustainability Ins�tute. From there, you 
can find a link to our Community Restora�on Member applica�on. A direct link to the online applica�on is here, Resume 
and cover leter are required and references are op�onal.   

Headquarters Program Coordinator Name and Title: Holly H. Blair, Lead Ecologist Community-Centered Conserva�on  

Headquarters Program Coordinator Contact Informa�on: holly@sustainabilityins�tutesc.org   

On-Site Program Coordinator Name and Title: Rachel Bellamy, Bucksport Community Restora�on Program Coordinator On-Site 

Program Coordinator Informa�on: Rachel@sustainabilityins�tutesc.org  

Nondiscrimina�on  

This program is available to all, without regard to race, color, na�onal origin, gender, age, religion, sexual orienta�on, 
disability, gender iden�ty or expression, poli�cal affilia�on, marital or parental status, gene�c informa�on, and military 
service. Reasonable accommoda�ons may be made to enable individuals with disabili�es to perform essen�al func�ons.   
Benefits  

AmeriCorps members accepted for this posi�on may be eligible for the following, subject to federal and state law, governing 
grant terms and condi�ons, and program s�pulated requirements. Learn more about AmeriCorps member benefits here   
The AmeriCorps living allowance may be subject to special considera�on for federal or federally-assisted programs based on 
need, noted in 42 U.S.C. § 12637(d) - Treatment of AmeriCorps Benefits   

AmeriCorps members who successfully complete a term of service are eligible for the Segal AmeriCorps  
Educa�on Award, subject to specific terms and limita�ons. Learn more about the AmeriCorps Segal Educa�on Award Here    

IP Crew Member Program Candidate:  

https://sustainabilityinstitutesc.org/ecc/join-americorps/
https://www.americorps.gov/members-volunteers/your-benefits
https://www.americorps.gov/members-volunteers/your-benefits
https://www.americorps.gov/members-volunteers/your-benefits
https://www.americorps.gov/members-volunteers/your-benefits
https://uscode.house.gov/view.xhtml?req=(title:42%20section:12637%20edition:prelim)
https://americorps.gov/members-volunteers/segal-americorps-education-award
https://americorps.gov/members-volunteers/segal-americorps-education-award
https://americorps.gov/members-volunteers/segal-americorps-education-award
https://americorps.gov/members-volunteers/segal-americorps-education-award
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(sign)   (print)  

The On-Site Program Coordinator:  

(sign)   (print)  

Headquarters Sustainability Ins�tute Program Staff:  

(sign)   (print)  

 (date)  

 (date)  

 (date)  
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